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Walk, Cycle & PTW
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WALK

The location of BAE Samlesbury relative to residential arecs provides exiremety
fmited opportunity for work joumneys wholly on foot. This is bome out by the findings
of the staff Travel Survey, that no BAE Som.lesbury employees walk o work. Further,
only 0.1 % fve within 1 mile and oniy o total 0 7% within 2 miles, {refer glso Agure 5.1 N

AppendixC).

To deter onsite car use and promote walking, BAE will vpgrade fighting along
defined pedestrian rovtes fo enhance personal security for those moving on foot.
Additional fraffic calming infrastructure is to be infroduced within the Site to maintain

reduced vehicle speeds and enhance/protect pedestrian safety.

CYCILE

The Travel Survey identifies about 2.1% of staff cycling (bicycle) fo work. This
compares well with Preston as a whale (1.1% cyclng to work). Al of those recording
that they cycle fo work at BAE Samlesbury are male. The survey also records thot
53 3% of empiloyees staie that there is 'nothing' that would encourage them to cycle

O wiork,

The reporied support for measures that would achieve an employee maodal shifi to
cycling are 33% ciling 'provsion of safer cycling routes’ and 31.9% citing
shower/changing fadiities. There is a minor interest (13.8%) in 'arangements to

purchase a cycle at discount',

Presently there are 209 cycle parking spaces ai BAE Samiesbury, coresponding fo 6%
of the existing number of car park spaces (3267), and 2.5 fimes the actual cycle
parkng demand  Bach new building of the development is fo be provided with
cycle parking spaces comresponding fo 5% of the rumber of car park spaces
provided for the building.  Similarly, staff showers together with changing facilities
and lockers are to be provided in the new buildings constructed as part of the

proposed expansion development. Subject to sscurity and programme restrictions,
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which necessarly fimit the wse of certain buildings/parts of buildings, BAE will
endeavour tc ensure that such focififies are avaikaible for use by all smployees.

The expansion of the BAE Samlesbury Site necessitates the formafion/upgrade of

three highway junctions, as follows:

. Sité Access/A59 Whaliey Road,
. A5 Whalley Road/As77 Preston New Road ‘Swaillow' junction, and
. M6 Junction 3t

Allof these highway improvement schemes mcke suitable provision for cyclists.

Use of the cycle parking will be monitcred through the TP {refer Chapter 9). If latent
cycie parking is identified that exceeds provision. then more cycle parking spaces

will be provided, through operation of the Travel Plan.

As the Travel Survey recorded negligible inferest in Bike User Group (1.15) or advice
on safe cycling (1 4%). such measures are not to be pursued through the TP, at least

initially.

Alfhough minor in terms of modal share for joumey to work, there is clearly some
minority interest in cycling, and ‘heaith reasons' and ‘enjoyment' are cited by most of
those cycling as the reason for doing so. Hence, in order fo assist in promoting o
cycle-friendly culture at BAE Samlesbury, it is proposed that BAE set up an on-Site
‘cycle pool, 10 be managed by the TP Co-ordinator. The purpose is o have cyclés
available for staff to fravel around within the Site, which can involve lengihy joumeys
behween buildings. Whilst this does not directly affect the modal split for joumneys fo
work at BAE Samlesbury, it does assist in general promotion of cycling and fostering a
’cycle—ﬁde‘hdly' culture, that n’ioy possibly have some positive side-benefit in

encouraging some modal fransfer to cycle for the joumey 1o work.

BAE will provide onvsite cycle routes to complement the exsting orvsite defined
pedsstrian routes Improved lighting is fo be provided onssife to enhance personal

secufity for those moving within fhe Site by cycle.

A range of promotional aclivities are to be set up by the TP coordinaior , such as
Focus Groups, prize draws/events and a Cycle Week to support and encourage BAE

staff members o cycle.
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PTW {MMOTORCYCILES)

Cnly 1 6% of staff Travel Sunvey respondents reported traveling to work at BAE
Samiesbury by powered two-wheel (PTW),

Presently there are ‘?7 PTW parking spaces, equivalent fo 2.5% of the existing number

of employses.

Additional PTW parking is to be provided with the proposed development, at a level
of 1:50 new car park spaces, (refer para 7.13 of TA report ref 987 /4/ A},

~

A ronge of promaotional activities are 1o be set up by the TP coordinator , such as
Focus Groups, prize draws/events and o Motforcycle Week fo support and

encourage BAE staff members to use motfarcycle fravel to/from the Site.

The PTW parking will be monitored, and if demand appears to exceed provison,

axira PTW parking will be provided, through obera’rion of the Travel Flan,

SUMMARY

The walk, Cycle and FTW modes are proven fo not be attractive for employee

joumeys to work af BAE Samlesbury. In summary:

* Walk: Presently no-one walks to work af BAE Samlesbury. Only 01% of

employees live within 1 mile. It is concluded that there is little redlistic prospect
of any significant level of walking to work ot BAE Samlesbury. However, walking
within the Sife will be actively encouraged by implementaiion of a range of

pedestrian-friendly infrastructure measures,

. Cycle: About 21% of staff presently cycle to BAE Samlesbury. Whilst ihis is likety

fo be a minor mode of fravel to the Site, infrastructure improvements ars o be
implemented orrsite te encourage cycling. comprising cycle parking. cycle
rovies and showers with changing facilifies and lockers within in the new
buildings. To assist in promoting a cycle-friendly culture, an onSite 'cvcle poof

for travel ground the Site is to be in’rroduced,

. PTW: PTW parking is to be provided for the new buildings.
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Chapler 8

Other Meqsures/Issues
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8.1.3
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SOCIAL EXCLUSION

The OPDM February 2003 publication of the repert by the Social Bxclusion Unit (SEU)
‘Making the Connection: Final Report on Transport and Social Exclusion' sets out o
strategy to ensure that everyone con reach a range of opportunities, including
work. The report shows that people facing social exclusion con find it harder 1o get
to jobs because of problems with fransport, or the timing and locafion of senices.
For example, two out of five jolo-seekers say that fransport is a key barrer to getting
a job. It is in this context that the BAE Samlesbury TP is most welcome, in that i

increases accessibility o job opportunities at BAE Samlestkury.

Specifically, the TP offers 2 mdor inifiatives that infroduce markedly improved
opportunity for fravel 1o work at BAE Samiesbury without the need to fravel as car

driver. These measures are:
. Improvemenis to bus senvices (refer Chapter 5).

* Car share scheme, that offers the opportunity for fravel as a car passenger.

{refer Chaplter 8).

It is aiso recognised that attention must be given io facilities for those with mobility
impcirment. Access 1o the proposed new buildings will ensure ease of dccess for

mobility impaired employses, and this is consistent with good practice, as operated

by BAE

MULTI-MEDIA

BAE will make increased use of cunent/emerging mulfi-media technology, so as io
significantly reduce the need for fravel. This includes purchase of equipment that
enables, for example, rémote video conferencing. The objecﬁve is fo make
increasing vse of this type of technology over fime, thereby significantly reducing
ihe need for staff to travel for meefings of other locafions. and 1o commensuratety

reduce the need for others to fravel 1o the Samlesbury Site
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822 Multibmedia focilities are to be infroduced in meeting rooms and the new build
facilitics, as gpprepriate. This maxdmises the use of remote dte working, and hence

sgnrificantly reduces the need for fravel,
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Chapfter ¢

Monitoring & Review

2.1

22

3

9.4

Maonitering and review of o TP is dimed at ensuring that the intended and optimum
berefits are secured. If is imporfant thaf flexikility is retained o amend o TP
according o circumstances, and the menitoring and review process provides the
mechanism for this. BAE will appoint o ful-fime TP Co-ordingtor and will be «

permanent member of the BAE staff.

The staff Travel Survey [Chapler 3) esicblishes that the existing employees do nof
have a sustainable modal spit The evidence from the Travel Suney, reinforced by
the traffic count data collected by AHA in 2006, 2002 ond 2000, leads fo the
co.ncluséon that the new employees of the proposed development will have o
simiiar modal spit for frave! to work at BAE Samlesbury, unless BAE adopt o proaciive
approach o c:chieving modal shift for joumnays to work. Hence BAE has ¢ sfrong
commitment to the TP, which is the mechanism through which to pursue the
important objective of achieving a more sustainable modal splt for employee

joumeys 1o work, in accordance with gll national and local policies.

A key conclusion arising from the Travel Surveys is; that in terms of achieving the TP
primary objective of reducing SOV travel 1o work, there is lithe practical pufpose in
pursuing medsures relating to walking to work. It is similarly identified that there is
imited potential to reduce SOV fravel by modal shift to cycling to work. Hence, the
conclusions are that the mdjor efforts of the TP measures should, inificlly at least,

concentrate on the following for employee joumeys to work at BAE Samiesbury:

. Increasing car sharing, and

* Increcsing bus travel,

This sirategy provides some helpful opportunity for monitoring of the progress of the
TP on an ongoing basis, without the need for undertaking the more onerous task of
a repsaf employee Travel Survey. In that regaord, there is also the issue of avoiding
survey fatigue' by instifuting what employees will perceive as oo frequent’ travel
surveys. This can over time, lead to reducing response rates. and hence potential

reduced refabifly of resulis. In order to avoid this, but siill mainicin a reasonable
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oveniew of progress of the TP measures, the foliowing moniforing sirategy s

proposed:

. Monitor car use at the Site eniry uiilising the new continuous counting system

(inductance ioops),

. Monitor bus pafronage on the new senice(s) to be infroduced by BAE [refer

Section 5.9). This can be managad through the fare records,

) Monifor use of cycle parking (that s fo be provided when the aexpansion

development isimplemented),

. Monifor through the car share database and the new number plafe

recognition system the progress of car share initiatives.

It is proposed that the above monitoring measures are those adopted far the Year |
operation of the T1P. The issue of furfher/comp!emeh’rc:ry monitoring
sirategies/measures is o be Included in the discussions of the 1P forum/LCC TP
Officer. The monitoring strategy/measures will be adapted/refined on an ongoing

kasis as arises from these discussions.

An annual 'Monitoring & Review' report is fo be prepared and submitted fo the locall
authority. It is expected that, upon review of the annual teport, LCC will formally
submit their key observations and recommendations to BAE Systems Direcior of

Infrastructure

This will set out the way in which the TP has been operated throughout the year,
providing a record of key information. This includes, for example, a log of
consultations with key stakeholders, such as bus operators, local authority,

employee focus groups, and others as appropriate.

The findings of the monitoring regime (for Yeor 1 s indicated in para 94. and
thereafter as arses from the process ocutlined in para 2.5) will also be included in the

Monitoring & Review report,

Based on the moniforing data (paras 9.4, 98), the annual Monitoring & Review
report will assess the efficacy of TP measures that have been pursued throughout
the year. This will take cccount of what level of modal shift has been achieved, and
in the context of the TP measures that were empioyed/are in place. The 5 year
farget of modai shift from SOV is necessarily to be achisved in a staged way An
inifial task of the TP Coordinator is fo agree with the LCC TP Officer interim targets It

is suggested that these may be:




%10

YEAR ZREDUCTION IN SOV

i 18

2 20

3 2.0

4 30 o
5 30

TOTAL 11.8 {refer para 4 &),

(Note: the Year 1 is 12 months affer the fist occupation of the first building of the

development)

However, this remains to be established through discussion with the LCC TP Officer,

as pari of the operation of the TP.

On the basis of the above paras 9.7 - 9.9, (which includes the information from the
TP forum/LCC TP Officer consuliations fhroughout the year), the Monitaring &
Rendew report will present conclusions about measures to be taken forward for the
coming year. A key parf of the monitoring process is consultaiion with the local
duThoﬁty {as weli as participants in the TP forum and other key sTdkeholders), 5O as
to take maxdmum advantage of any assistance and information they are able o
offer that is helpful for the site specific case of BAE Samlesbury, and such information

will dlso be included in the annual report.
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Chaplter 10

Travel Plan Administration

15.1

102

103

104

A TP Co-ordinator is to be appainted by BAE Samlesbury to operate and maintain
the TP. The TP Coordinator wili be suitably qualified and appoinied on full-time basis,
The TP Co-crdinator will remain in post ot least unfil the 70% SOV target has been

met.

The TP Coordinator will be appointed and in post 6 monihs prior to the occupation
of the first building approved under the pianning application. This role is to be
fulfiled for the first year by Ashiey Helme Associates (AHA). During this time,
supported by AHA, BAE will infreduce an employes post of TP Coordinator and an
appointment will be made Tha BAE staff TP Coordinator will 1o ke over the role from
AHA and continue cn an ongoing ful-time basis, with consulfancy support from AHA

as required from time to time,
in general terms the TP Co-ordinator duties include:

Identifying transport inifiafives, including information and marketing (refer

Chapter11),

*

Arranging staff fravel surveys and analysis of findings,
* Gensrdl monitoring activities,

. Preparation of ahnual reports,

Licison with the Council and other key stakeholders.

More specifically, the TP Co-ordinator responsibilities include inter afia:

Day fo day operciion of the TP,
* Maintaining all public fransport and database records up-to-date.,
Setting up the car share databaose. and ongoing adminisiration of this,

L

Licison with iocdl public transport operators,




106

10.7

» Licison with 1ccal private fransport operators {as relevant in connection with
e new BAE bus sendce(s)),

. taison with the Council,

. licison with employees, including for example focus group meefings and

various gremaotional activities,

- Promotion of car share,

. Promotion of bus fravel, inéluding identifying routes for which there is po’fém‘iof
passenger demand, '

. Undertaking and analysing staff travel surveys,

. Monitoring car, bus and cycle usage,

. Preparing and maintaining information/promotional material for the TP,

. Exploring, as the TP progresses, the potential for extending initiatives to the BAE
Warton site,

«  Underfaking annual monitoring and review of the TP and preparing the
annual Moniforing & Review report for submission to the Coundcil, including

setting and review of the TP modal spilit fargets.

A key task of the TP Coordinator is fo review and assess the efficacy of the TP
initiatives, The TP Coordinator will be provided with a discr’eﬂonc:fy financial budget
to dllocate to TP measures identfified, either independently or in discussion with the
TP forum/LCC TP Officer. Should the annual moniioring and review process indicale
ihat prevailing measures are not achieving a reduction in SOV use in ine with
achieving the established 7G% target over fime, an incredsed financial budget will
be assigned fo the TP Coordinator for allocation in the following year, with any
incredse In financial budget being subject to the budgetary approval cycle in the
company. The level of financial budget will reflect recorded good practice that

achieves positive outcomes of trave! plan fargeis.

The TP Co-crdinator is responsible for preparing. and updating as necessary, the
Employee Induction 'Travel Pack' {refer para 11.2). The high level of employee
access fo the BAE Samlesbury intranet suggests that an infranet copy/verson of the
Induction Travel Pack shovid be prepared. This can be complemented by a hard
copy version, for issue to ’thse without convenient access to the iniranet and/or

those that express a preference for receipt of a hard copy.

The TP Co-ordinator is 1o explore the preferred strategy for optimising the valuable
contribution fo operation {and success! of the TP through vse of the infranet. For
éxczmple,'iT mdy be that he equivalent of o TP websiie is set up, which can include
access to the car share dafabase, allovw enguiries and employee commentis about
bus sendce provision, and a hast of other related matters To encourage use of such
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a systemn by employess there might be incentives, for example a financiat prize for
specific criterion. The use of d computer based system for operafing the TP has
other benefifs, such as for example monitoring the employes inferest in the TP, and
aisoc potentially providing a fitful source of employes comments in o timely and

efficient mannér.

As part of the ongoing management of the TP, the TP Co-ordinaicr will maintcin a
diglogue with the Council. and monitor emerging best practice information, fo

provide the most efficient platform for masdmising the effeciiveness of the TP.
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Chapier 11

Information & Marketing

114

The information and marketing aspects of the TP are crilical, as staff and maonagers
need to be cdequately informed. The first siep is to ensure that good quality
infarmation is readily available and well disseminated, dnd this will be administered
by the TP Co-ordinator. Information will be provided via the infranet and on notice

boards.

The TP Ce-ordinator will prepare an Induction 'Travel Pack' to be available for the first
day's employment for all new employees. The Induction pack will similarly be
available for exdsting staff if requested. and such requests will be encouraged by the
TP Co-ordinator, eg ihrough the infranst and/or notice boards. The objective of the
Induction pack is twofold: to inform and 1o promote. The latter is aimed ot changing
the current poor fransport sustainability profile of journeys fo work at BAE Samiestury.

The: Induction pack will include, for example:

+ TP objechves,

. TP Co-ordinator: description of role and contact detdils,
. Bus: information about senices,

. Cycle: information about facilities

. Car share scheme inf!or'mo’rion,

» information sources

The magnifude of the TP fask, for achieving the targeted modal shift from SOV tranvel,
should not be under-esiimated The percentage modal shift farget fransiates into
hundreds of employees changing from SOV travel. Hence, as well as the TP invohing
proactive introduction of measures to promote sustainable travel choices (eg new
bus senices, car share scheme, sic), there must also be a sustained high profils
marketing campaign for the TP. This will be especially crifical during the early stages

of the TP, fo estabish a pasifive view of employees for the objectives of the TP.

The TP Ceordinaior will be responsible for organising and hostfing employee Focus
Groups which will provide employees with a forum to discuss TP measures and offer
suggesiions for new initiatives. The TP Coordinator will be dliocated a financial

budgse! fo hold prize drows/events to support and encourage hravel by the
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susicdinable modes of car share, bus, cycle, moiorcycle and walking The TP
Coordinator will arrange ond manags spedificclly targeted promotfional campaigns

at regular intervals during the vear, such as:

. Car Share Week
. Bus Week, and
. Cycle [bicycle/motorcycie) Week.

The TP Coordinator will licise with department managers within the BAE Site to
establish If there are opportunities for employees 1o work from home or offer flexible
working patiems. Also, the TP Coordinator will promote and encourage depariments

1o utilise technology such as tele-conferencing or video-conferencing that can help

to reduce ’rravel to/from meetings

There will be, throughout the year, a series of programmed TP marketing initiatives.
These will vary In nature, and will also respond to the feedback’ from the staff as

experience of the operation of the TP emerges. Marketing inifialives include:
* Focus group meetings to explore in more detdil potential/existing initictives,

. ntranet initiatives,
. Notice board promaotions.
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Chapter 12

Conclusions
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There are cumently 3800 employees at BAE Samlesbury. The proposed expansion.
develcpment will significantly increase the number of employess. The transport
sustainability of joumneys to work at BAE Samlesbury is a key planning consideration,

as indicated in national and local polcies.

An effeciive and efficient TP is the mechanism for substantially improving the
currently poor fransport sustainablity profile of employee joumeys to work at BAE
Samiesbury, and extending this to the proposed expansion deve!obment. The
intfroduction of the TP is inked with the implementation of the proposed excansion
deveicpment The TP is prepared taking account of curently available best practice

guidance and experience.

This initicl TP report sets a TP target of reducing the SOV moadal share from 81.8% fo
/0% over a & year period. TP inifigtives will continue beyond the 5 vear timescale if

ihe 70% SOV target is not met,

An employee Travel Survey was underfaken in February 2006, There were 1449 valid
responses received, from the existing 380C staff, and this is established as being a

representative sample.  The current modal spit for joumsys to work at BAE

Samlesbury is:

CAR: SCV {driver on own) 81.8%
Driver with passenger 0%
Passenger 40%
Al car 74.8%

Bus 08%

Walk 00%

Cycle 21%

Fowered Two-wheel (PTW) 1 6%

Only 01% of employees Ive within 1 mile of the Site, increasing fo a total of only 07%
iving within 2 miles It is concluded that for virtually all staff thers is ittle reaistic
likelihood of walking being a potenticily viable modal choice for traveling to work,
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This conclusion applies to the axsting 3800 employees, and also for the new

employess of the proposed expansion development.

Cycling fo work at BAE Samlesbury is a minor mode choice. made by 2.1% of
employses. The location of the Site in relafion o residenticl areos, provides a
praclica constfgin‘r upon the cycle modal share for joumeys to work that is Tkely to
reolisﬁcoliy be achievable. Notwithstanding this, the TP includes measures fo
procctively promote cycling, and a cycle-Mendly culiure at BAE SGmII'esbury‘. The

mecgsures include:

. Pronvdsion of cycle infrastructure at three key highway junctions near to the BAE

Samlesbury Site,

. Frovide secure cycle parking with the building(s) of the proposed expansion

denvelopment,

. Provide showers, changing facilities and lockers in the new buildings,

. Introduce new cycle routes within the Site,

* Introduce a 'cycle pool, with cycles avaiiable for intra-Site travel, recognising

he considerable distances between various bulldings.

The current fravel to work af BAE Samlesbury by PTW (mbforbike/moped} is 1 6%,
being even iess than that fraveling by cycle {bicycle). There appears to be
opportunity te explore the potential for increasing the PTW modal share for fraveling
to work ot BAE Samlesbury. However, it appears likely that this will remain o margingl
modal choice, continuing 1o represent a very minor share of the modal spit.
NoTWiThsfcmding this, it is proposed fo introduce additional PTW parking for fhe new

buildings.

Taking account of the above information about walking, cycling and PTW fravel to
work at BAE Samlesbury, it is concluded that the reclistic opportunities for achieving
a reductionin SOV moddal share relies upon achieving a substantial increase in:

. Bus travel, and

. Car sharing.

The opportunities for increasing the frequency of existing public fransport bus services
is 1o be explored with operators. However, in recognition that this would still provide
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a low level of bus senice provision, it is proposed that BAE infroduce private bus
sendce provision for employees traveling fo/from work. The first task is to identify
pofentfially atfractive/viabtle rovtes. This will concenirate inifially on bus joumeys ihat
can be completed in circa 20 minutes. Consultations with employees will explore
likely passenger demand. When potential route(s] are identified, discussions will take
place with private operaitors 1o estabish heir views and interest in providing the
required senice(s). The intentionis to promote use of the new bus senice by offaring
free ravet for the first month, on cbndiﬁon that the employee purchases in advance
a second monti’s bus Travel ticket. This assists in developing a  partnership'
relationship and culture between the bus senice provider and BAE staff passengers,
to achieve improved bus senices for fraveling fo work at BAE Samlesbury, and
thereby achieve an increasé in the bus share of the modal split for fravel to work at

BAE Samlesbury.

Aformal car share scheme is 1o be infroduced ot BAE Samlesbury, Thisis to be set up,
operafed and administered via the intranet.  Advontages of car sharing are 1o be
promoted fo staff, with an emphasis on the financial benefits, (this being ideniified in

the Travel Survey as a primary positive influencing factor).

The car parking provision, and sirategy for management of this, is an integral part of
the TP. The 81 8% fraveling to work by SOV représems 3108 pcrked cars, o which is
added the 342 parked cars of the 9% traveling as ‘car driver with passenger’, This
represents currently 3450 empioyee parked cars, and there is additionally isitor
generated parking. The TP proposals fo infroduce a car parking management

strategy include:

. Cisabled parking spaces fo be provided for the new buildings as 2% of the fotal
new car park spaces, {reflecting the current 9% registered disabled

employees), in the most favoured locations, most convenient fo buiiding

entfrances,

. 'Green' parking spaces, 1o be designaied and allocated in the next most

favoured locations, for those car sharing and/or hybrid {duai fuel) cars,
. Explore infroducing car park charge for SOV irgvellers.

A TP Co-ordinator is o be appointed and in post 6 months prior to occupation of ihe

BAE Core Deve_lépmen’r proposed by the cunrent planning application. AHA s to fulfil

the TP Co-ordinator role for the initial 12 month period. During this fime, ¢ ful-ime

BAE employee appoinfment as TP Co-ordinator will be made, fo continue as TP Co-
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ordinator. The TP Co-oraincior will operate, manage and maintain the TP. A key role
of the TP Co-ordinaior is the information and marketing aspects of the 1P, which are
crifical fo achieving the key TP objective of reducing ihe SOV modal share for
joumeys o work af BAE Samlesbury. The TP Co-ordinaior will be provided with @

discretionary financial budget to dilocate o TP measures.

The moniforing of progress of the TP, toward achievement of the TP target objective,
and associated TP review, is essential. The TP Co-ordinator will maintain an ongoing
monitoring role, and faison with key stakehclders. An Arinual Monitoring & Review
repori will be prepared by the TP Co-ordinater. and submitied to the Coundil.

BAE Samlesbury are commitied to infroducing a TP, as part of implementing the
proposed expansion development. This TP report sefs out a range of factual
information, and the conclusions arising from review of this. A TP farget is set, and
measures that are proposed fo assist in achisving the obiective are cutiined. This
provides a positive and favourable context for infroducing the TP at BAE Samiesbury.
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ASHLEY HELME

TRAVEL TO WORK SURVEY ASSOCIATES LTD
The purpose of this survey is to help find ways fo improve travel options
SECTION A: About vourself B3 How did you travel to work today?
* ¥ {tick one only)
Al Full Home Post Cod
ome Post Code Bus .
A2 Ar 2
e you Bicycle ::]
Mak
¢ L1 Walked
] [
Female i1 .
e ™
A3 What is your age? Car Driver f:l
Under 20 I: Car passenger :l
20-29 :i Moior bikefmopcd D
o 30-39 ] Other (please state)
403-49 D
50-59 _ .
: - SECTION C: Answer if you travel to work by car
) Over 50 | .
Ct What are the main reasons for travelling by car?
1 han 3
Ad Do you normally work? (Please tick no more than 3)
. Time Saving
Full Time l: l:]
a : Cost saving i
; Part Time -
Convenience |—_°"'
° .
’ AS Which days do you usnally work? Pessonal responsibilities
Mondsy l:l (zg school mun, shopping) l:l
Tuesday Distance from home [:l
(- Parle .
_ ) Thursday arking provided at work :i
i Friday — Public transport unrelizbleAmavailable ™
Satuxday [:I Other please state
3 Sunday 1
A6 What hours do you usually work ?
. . SECTION P: Answer if you DO NOT travel by car
10T 0

D1 What are y;}ur main reasons for choosing your method of travel?
p . ick up fo 5 options that appt
SECTION B: About your jeurney to work (Tick up to 5 options that apply)

Live near to work 1:'
B1 How far do you travel to work?
Convenient bus roate |
0-1 mile :
i:] Cheaper than other methods I
Over 1 mile and up t0 2 I - -
' ? Shortage of car parking spaces l:l
4 Y
Over 2 miles dnd up to 3 l:[ .
Traffic congestion l:[
Over 3 miles andup to 5 1 .
oy Pessonal enjoyment E:]
Crver 5 miles and ap to 10 E:_:j
- Easy access to cycle route :'
Over 10 l:i
Health reasons i:::]
N B2 On average, how long dees it take to travel to work? i
) Concem for the environment [
i 0-1G minutes
L_--] Do not have access to a car D
i 11-20 minates 1
: Other (please state)
21-30 minutes |
P
7 31-435 minutes [
P 46-60 minutes —
Over | hour l:]

Please turmn over




ASHLEY HELME
ASSOCIATES LTD

TRAVEL TO WORK SURVEY

SECTIONE: 1o be completf;d by al

F1

E2

Would you consider car sharing as a driver or
passenger?

Yes
No
I yes, is this because (please choose one opfion)
Cost Saving
Conveniznt
Companionship
Good for the environment
If Ne, is this because {please choose ons optica)
Prefer to drive alone
Tnconvenicnt
Inflexible

‘Worried about being stranded

Do you consider that you live within:
Yes

Cycling distance of work E
(I

Waildng distanice of wark

HO00 0Oo0 0O

]
-~

SECTION F: Bus travel (To Bé Completed by All)

F1

Which of the following would most encoarage you to use buses to
and from work? (if you aleady travel to work by bus, whick would

you most [ike to see)?

Please tick no more than 3

More direct bus routes

More frequent bus services

Better lighting at bus shelters & footpaths
Discaunt ticket passes

More convenient bus drop-off points

Mare public transport information

Mere reliable services
Improved quality/cleaniiness

Nothing

Other please state

00oaoooooo

Continued

SECTION G: Waiking (To Be Completed by All)

G1 Which ons of the following would most ¢nconrage you to walk to and fom
work? (If you zlready walk to work, which would you most like to see)?

Please tick no more than 3
im;:;roved lighting on journey to work
Local road safety iimprovements
‘Walking in a gronp

Nothing

0001

Other please state

SECTION H: Cycling (1o Be Completed by All)

Which one of the following would most encourage you to cycle to and from
work? (If you already cycle to work which would you most like to see)?

Please tick no more than 3

More showers/changing facilities at work
Be able to purchase cycks ata discount
Provision of safer cycle routes

Advice on safe cyeling

Membership of Bike User Group

Loan to purchase a cycle

Jagoooo

Nothing

Other, please state

ANY OTHER COMMENTIS

All information that you provide will be used in the strictest confidence
Thank you for your assistance
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%

1. 1392 respondents completed this question

TABLE B1

MODAL SPLIT

MODE
Car Driver on own 818

Driver with passenger 2.0 .

Passenger ‘ 4.0

Total 94.8
Bus 08
Walk 0
Cycle (Bicycle} - | 2.1
PTW {Motorbike/Moped) 1.6
Taxi 0
“Other - 07
Nofes:
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Time saving 6542

Cost saving 103
Convenient 877
Personal responsibility 213

Public transport

unavailablefunreliable 719 | 51.7%
Parking provided at work 81] 85%
Distance from home 729 | 52.4%
Other 151 | 10.6%
Notes:

1. Multiple answers permitted (up to 3)

2 % of 1392 respondents travelling by car.

TABLE B7 '

REASONS FOR CAR TRAVEL {CAR TRAVELLERS)

1 Multiple answers permitted {up to 5)

‘Live near wark 6| 20.7%
Convenient busfirain route 0] 0.0%
Cheaper than other methods 13 | 44.8%

Lack of parking spaces 3] 10.3%

Traffic congestion 91 31.0%

Fasy o access cycle route 4 1 13.8%

Health reasons 28 | 89.7%

Concemn for environment 11 | 37.8%

Do not have access to & car 1 3.4%

Enjoyment 22 | 75.9%

Other 31.10.3%

Notes:

2. % of 29 respondents not travelling by car

TABLE B8

REASONS FOR MODE CHOICE (NON-CAR TRAVELLERS)




Yes, as driver 7071 49.9%
No 711 | 50.1%
TOTAL 1418 | 100.0%

TABLE B9 CAR SHARING POTENTIAL

Cost saving 445 83.0%
Convenient -68 8.5%
Companionship 12 1.7%
Good for environment 184 25.8%
TOTAL 713 | 100.0%

TABLE B10 REASONS TO CONSIDER CAR SHARING

Prefer {o drive alone 38 5.3%
lnconvenient . 232 32.6%
Inflexible 423 58.4%
Worried about being

stranded 18 2.7%
TOTAL 712 1 100.0%

TABLE 811 REASONS AGAINST CAR SHARING

More direct bus routes 751 | 53.5%
More frequent service . 554 | 38.5%
Betler lighting at bus

shelters & public footpaths 271 1.9%
‘Digcount {ickets/passes 423 | 30.1%
More convenient bus drop

off 330 | 23.5%
More pubtic transport

information 78| 5.6%
More reliable service 285 | 20.3%
Improved

guality/cleanliness BO| 57%
Nothing 457 | 32.6%
Other. 124 8.8%
Notes:

1. Multiple Answers permifted (up to 3)

2. % of 1403 respondents

TABLE B12 FACTORS ENCOURAGING BUS TRAVEL TO WORK




Improved lighting on journey

{0 work i 53 3.8%

Local road safety

improvements 79 5.6%

Walking in a group . . 281 1.9%
| Nothing _ 1160 82.9%

Cther _ 178 12.7%
. Notes:

1. Multiple answers permitted (up to 3)
2. % of 1400 respondents

TABLE B13 FACTORS ENCOURAGING WALKING TO
WORK

Showers/changing facilities . 445 31.9%
Arrangements to purchase

cycle at discount 193 13.8%
Provision of safer cycle routes 48017 33.0%
Advice on safe cycling 19| . 1.4%
Membership of Bike User .

Group 16 1.1%
Loan to purchase a cycle . 39 2.8%
Nothing 743 | 53.3%
Cther - ' 193 | 13.8%
Notes:

1. Multiple answers permitted (up fo3)
2. % of 1395 respondents

TABLE B14 FACTORS ENCOURAGING CYCLING TO
WORK
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Services from the Fielden Arms Public House, Mellor Brook

13 Mellor Brook- Lammiack- Blackbum 120 mins - - BBT
Nelson- Skipton- Clitheroe- Meilor Brook- .

280 120 mins 120 mins - TFA
Preston

455 Balderstone CE Schocl Ramsgreave 1Tripii? - - BCH

Services from the Windmill Hotel Public House, Melior Brook

x59 Blackbum- Preston- Southport * 60 mins 2 Trips 2 Trips SCL

Source: Lancashire Bus Timetables
Notes:

1 Mon- Fri term time only
Key:

BBTY Blackbum Borough Transport
BCH Blakewater Coach Hire

SCL Stagecoach Lancashire

TFA Travel For All

TABLE 6 1 BUS SERVICES & FREQUENCY




Executed as a deed by

BAE Systems Pension Funds Trustees Ltd
acting by two directors or by a director and its
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Executed as a deed by ,
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acting by two directors or by a director and its
secretary
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South Ribble Borough Council
was affixed to this deed in the presence of )

'a, Signatory

S\ Mo, 57734

The comimon seal of }
Ribble Valley Borough Council )
was affixed to this deed in the presence of )
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Mayor

Chief Executi
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