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RIBBLE VALLEY BOROUGH COUNCIL
APPOINTMENT OF INDEPENDENT PERSONS

1. Under the provision of the Localism Act 2011, the Council is required to appointment at least one Independent Person to assist the Council in promoting and maintaining high standards of conduct amongst its elected members and for those town and parish councils which fall within its area.  An Independent Person may also be required to assist the Personnel Committee in matters relating to the discipline and dismissal of Statutory Officers.

2. An Independent Person will be consulted by the Monitoring Officer prior to deciding on whether to refer a complaint for investigation, and before a decision is reached on a matter which has been investigated.  They may also be consulted by an elected member who is the subject of a complaint.

3. Although the role is voluntary, travel expenses will be paid.

4. For further information please contact: Mair Hill, Head of Legal and Democratic Services, Ribble Valley Borough Council, Council Offices, Church Walk, Clitheroe, Lancashire, BB7 2RA, Tel: 01200 425111, Email: mair.hill@ribblevalley.gov.uk

5. The closing date for applications is Monday 2 March 2026 with interviews being held on Monday 9 March 2026.



ROLE OF INDEPENDENT PERSON


1. To assist the Council in promoting high standards of conduct by elected and co-opted members of Ribble Valley Borough Council and parish/town councillors within the Council’s area.  In particular to uphold the Code of Conduct adopted by the Council.

2. To be consulted by the Monitoring Officer prior to a decision being made on whether to investigate a complaint about a breach of a code of conduct or to seek local resolution.

3. To be consulted prior to a decision being made upon a complaint which has been investigated

4. To be available for consultation by any elected member, including parish/town councillors, who are the subject of a standards complaint.

5. To participate in training events to develop skills, knowledge and experience.

6. To give advice, views and recommendations on matters of discipline and dismissal of statutory officers of the Council.

7. To attend training events for elected members organised and promoted by the Council.


INDEPENDENT PERSON SPECIFCATION – SKILLS AND COMPETENCIES

Eligibility for Appointment

1. The Localism Act 2011, provides that a person is not eligible to be appointed as an Independent Person if they are:

· a member, co-opted member or officer of the authority,

· a member, co-opted member or officer of a parish council of which the authority is the principal authority, or
a relative, or close friend, of a person within either or those groups.
It also provides that a person may not be appointed as an Independent Person if at any time during the 5 years ending with the appointment the person was:
· a member, co-opted member or officer of the authority, or

· a member, co-opted member or officer of a parish council of which the authority is the principal authority.

2. A candidate should also not be involved actively in party politics and should be independent of local government.

Essential Criteria 

1. To be able to demonstrate a knowledge of and commitment to high standards of ethics and standards

2. To have good communication and interpersonal skills, and to be able to operate with tact and diplomacy.

3.  To have good analytical skills, be able to demonstrate clarity of thought and the ability to assimilate information quickly and arrive at balanced judgments.

4. To have independence of mind, objectivity and impartiality.

5. To understand and comply with confidentiality requirements.

6. To be able to attend meetings and be available for telephone or email consultation, sometimes at short notice.

7 Not to be a member of any political party or have a public profile in relation to political activities

Desirable Criteria
1. To have a working knowledge/experience of local government or other public service and/or large complex organisations.

2. To have an awareness of and sensitivity to the political process.


3. To have knowledge and understanding of judicial/quasi-judicial or complaints procedures.

NOTE: You will be required to demonstrate within the application form how you meet the criteria set out above, and this will be used for shortlisting purposes. The means of assessment will be by application form and interview.
You will also be required to complete and return the declaration form which accompanies this pack.

Please seek clarification from the Council if you are unsure about your eligibility.

Applicant Declaration

· I am not and have not during the past five years been a Member or Officer of Ribble Valley Borough Council.
· I am not and have not during the past five years been a Member or Officer of a town or parish council of which Ribble Valley Borough Council is the principal Council
· I am not a relative of[footnoteRef:1]  or a close friend of any Member or Officer of the Ribble Valley Borough Council or a parish or town council of which Ribble Valley Borough Council is the principal authority [1:  a person (“R”) is a relative of another person if R is—
(a)  the other person's spouse or civil partner,

(b)  living with the other person as husband and wife or as if they were civil partners,

(c)  a grandparent of the other person,

(d)  a lineal descendant of a grandparent of the other person,

(e)  a parent, sibling or child of a person within paragraph (a) or (b),

(f)  the spouse or civil partner of a person within paragraph (c), (d) or (e), or

(g)  living with a person within paragraph (c), (d) or (e) as husband and wife or as if they were civil partners.] 

· I am not actively engaged in local party-political activity.

Signed ……………………………………………………………..

Dated……………………………………………………………….
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